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Mpoopatn Enlénum?\oymn EpeEuva, nou
dnpoaielBnke o €va ond Ta EYKUPOTEPT
ENIGTNPOVIKG NEPIOBIKG 0T0 XWpPo TOU
management, PBpiokel 10 akbhouBa:
Mepioadtepor and 120.000 Bdvartor mnoiws,
Kai nepinou 5%-8% twv eTNoIwY danavav yia
unnpeaies uyeias (ous H.N.A.). anodibovial
OUS NPAKTIKES JE TIS ONOIES 01 EMIXEIPNTEIS
blaxeipicoviar 1o avBpwnivo Guvapikd Tous.
Aev BAEnw kaAnolo Adyo yiati autd Ta
~gUVINPNTIKG KOTd TOUS EPEUVNTES— GTATIOTIKG
V0 Pnv Bpiokouv EQApUOYA KAl OTN XWPa Pas
(161aitepa ta teAeutaia 5 xpovia). H peAétn autn
KaTabEIKVUE, I TOV NAEOV NEITTIKO KOl EYKUPO
1pono, v avaykn Twv ENIXEIPAOEWV V@
b10x€IpIoTOUV NEPICOOTENO EVEPYQ KAI NEIOTIKA
autiv tnv emiénpio. nou aivetal va 1coduvapei
Le tv 4n kai 5n aitia Bavdrtou ous H.N.A (og
0poUS KOOTOUS QIAvel o€ autd tou diaBntmn,
0nws auto unoAoyiotnke 10 2007 - S17481s).
Acbopévou O o1 ENIXEIPRTEIS, TTEPEOTUNIKG,
yivovtal avTIANNTES and TN Kovwvia g Tpono
0x1 Kol 1000 QiAkd (fows kar exBpikd),
Bvnoipdtnta nou kar tunika nhéov anodidetal
0US NPAKTIKES management -Idloitepa o€
nepi6bous xpovias avarapaxns, Onws autiv
nou BIWVEl N XWPO pas- TS QEPVEI
avVUIPETWNES, 0TV KOAUTEPN nepintwon, |E
epBdBuvan 1o OTEPECTUNOU Kal, OTN XEIPO-
TEPN, € KOIVWVIKA 0pyn Kal Bia.
L1a nAaioia autd, ol npoondbeies EtaipikAs
Kovwvikis EuBovns (EKE) -nou ohoéva kai
NePIOOOTEPES EMIXEIPNOEIS avahapPavouv—
NoPOUV afyoupa va cUVEIOPEPOLY.
Enigtnpovikés perétes Geixvouv 6t ol
evépyeles EKE PonBolv oto va pnopéael o
epyaZ0pevos va pépel To alvoAo Tou £autol
T0U OTOV EPYAOIAKG XWPO KOl OXI anAd éva
PEPOs tou (OxI povaxa dnAadn autd nou kuvnyd
v enifiwon Kal tov nAoUTo,  Kal ouviBws
Eival okAnpd Kai kuvikd). Enopévws, n EKE
pnopei va aquEncel Quté nou anokaAeital
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meaningfulness in and at work (vénpa Gnap€ns
0TOV £pYOTIOKO X()PO, GAAG Kal GTOV nupiva /
1a Gopikd otoixeia s epyaaias). Na va yivel
autd, BEBaia, Ba npéner va pnBoly KANoIES
(6UokoAes) npoiinoBéatis:

MNpwrov, evw o1 evépyeles EKE eival avukepe-
VIKG KOIVWVIKG Enw@EAels, yia va €xouv
HEYAAUTEPO QVTIKTUNG, Of KOIVWVIKOI GUMIPETO-
0l (nehdtes, epyalGpevol, TOMIKOI (opEis,
KPQUKOI AEIToupyoi. KuBEpVNTIKG OTEREXN,
eBehoviikEs opyavaoers KIA.) Ba npénel va
neioBolv, apxikd, 6t ta kivntpa nicw ané
QUIES TIS EVEPYEIES GEV €ival NEPIOTATIaKd
(Moyw KovwvIKn nieans), aAA@ EIMKPIVWS
auBevtikd. Apa n npaypauikéTnta yupw and tny
EKE eEaprdtal kal and tv npaypatkotnta twv
OUPPETOXWV, Pe anhd AGyia and TS aviIARYEIS
tous. Kdu tétoio, bedopévou Tou oTepedTUnoy
(1610itepa ovantuypévo oty xwpo pe Baon
oxetikd npdogatn épeuva s Eupwnaikns
Enitponns) €ival npogavws dUokoho kai Ba
ndper xpdvo. Aev gaiverar va undpxel GAAN
Mon ané npaypatik@ KoAés npoBécers, ol
onoies, av empeivouv, Ba apxioouv va
unepvikoUv To atepedtuno. Mws dnpioupyol-
VI0I Opws utés; Handvinon Bpioketal og autd
nou ol (eCehiktikol) YuxoAGyol amokehouv
cognitive moral development ka1 apopd Bacikd
010 va pnopei 1o dropo va el ta nBika nti-
pota.

Aeltepov, yia va 10x0el To nponyoUpevo, Ba
npénel n enikpatoUoa Becpikn AoyikA, nou
BEAEI TS ENIXEIPNTEIS VO EXOUV WS POVaBIKO
Tous ot6xo tn fpaxunpdBeapn Peyigtonoinon
s afios s petoxns s EraIpeias, va
petplacBel WOTE va PnopEaouy 10 GTEAEXN va
biaxelpiotolv NePIOOOTEPD  |aKponpoBeapa
v atia s petoxns. Autd pe v oeipd Tou,
mobavd, va emtpéwel ous evépyeles EKE va
oﬁnvr'luouv tehika o€ ao€non tns afios s
uetoxiis (paxponpoBeopa) Kar oiyoupa ~otn
Xelpotepn nepintwon- Ba au€noel tnv
KOIVWVIKA vopiponoinan tns enixeipnons. H
S1apdxn yia 10 0€ NOIOV QVNKEN TEMIKG N ENIXET-
pnan (oTous PETOX0US. 0TOUS GUMLETOXOUS. OE
0A0US....) eival NA€ov 70+ Xpov@v Kal, PaAAav,
bev Ba AuBei olvtopa, aMd oto evbidyeco ol
enixelpioers Ba npéner va AdPouv eupltepn
KOIVWVIKN Gpdon.,

H kouBévta auth ival coQONWS Kal 16£0M0-
yIKOU XapakInpa, aAAG vopicw 6t pnopoUpe va
oUPPWVATOUPE GT0 6T Ba npénel va ogfo-

otoUpE TO KUVAYI ToU NAOUTOU, GAAG OXI TO
KuvAyl Tou akpaiou nhoutou. O ApioTotéAns
(ka1 éva and ta Aehgikd napayyeApata) pas
bi6doker 6u n apetn Ppioketal oto pécov,
00QaA®S 0X1 otny EAAEIPN KOl 0OQaAWS OXI
otnv unepBoAn. H eutuxia Bpioketal enopéviws
ka1 aTo va Sivels — 01 POVo aTo va Naipvels—T10
onoio and pia dnoyn kar nahi eunnpetei npo-
OWNIKG oup@épov. To NPOCWNIKG GUPPEPOV
bev eival kakd. oAAG Ba npéner miBavd va
Bpmmm kdnou ato pégov. Nas Opl?,'E[GI oums
auté; Onolos Gev gival anokoppévos and v
KoIvwvia kai tous Gelkies tns pnopel va 1o
0pioel oxeTikd UkoAa. AveEaptitws Opws Tou
nogotikoU opiopoU, auté nou €xel onpacgia
€ival va 10 OKEPTEN KaI va 1o kuvnynael. OAes
1S 01 ANOPATEIS —HIKPOTEPES KOl PEYAAUTEPES
- pépouy nBIKO poptio. Enopévws, T BENETE VO
giote, bivovies N AapBavovies (givers or
takers); Me Bdon autd nou avdgpepa nponyou-
HEVA, QUTA n epwtnon eival havBaopévn. Las
aQAvw va OKEQTEITE TO YIOT KOl T noia eival n
owoTtA...
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